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Winterthur – December 10, 2024 
 
 
Rieter appoints Emmanuelle Gmür as Chief Human Resources 
Officer and Member of the Group Executive Committee 
 
 
The Board of Directors of Rieter Holding Ltd. has appointed Emmanuelle Gmür to the 
Group Executive Committee of the Rieter Group with effect from January 1, 2025. As 
Chief Human Resources Officer, she succeeds Tom Ban, who has decided to pursue 
his career outside Rieter. 
 
Emmanuelle Gmür has extensive knowledge in human resources and a proven track 
record in strategic leadership and organizational development, management 
consulting and change management. She has vast international experience and 
knowledge of the textile industry. 
 
In the period from 2013 to 2024 Emmanuelle Gmür was active as Chief Human 
Resources Officer, Global Head of Communication and as a member of the global 
management board of the Triumph Group, Bad Zurzach (Switzerland). At the same 
time, she was a member of the Supervisory Board of Triumph France SA, Obernai 
(France) from 2020 to 2024 and deputy chairwoman of the Supervisory Board of 
Triumph Austria AG, Vienna/Wiener Neustadt (Austria) from 2015 to 2024. She 
previously worked as Global Head of Learning and Development for the Triumph 
Group in Bad Zurzach (Switzerland) from 2010 to 2013. From 2007 to 2010, she held 
the position of Head of Consulting at Qualintra SA, Geneva (Switzerland). From 1999 
to 2006, she held various positions at British Telecom plc, London (United Kingdom), 
among others as a consultant for leadership and organizational development and as 
a business transformation consultant. 
 
“Emmanuelle Gmür has extensive international expertise in all areas of human 
resources management. She is a respected expert and leader and will consistently 
drive forward the further development of the human resources department. As Chief 
Human Resources Officer, she will enrich the Rieter team with her expertise and 
profound business acumen and support the Group Executive Committee in 
implementing the new strategy,” says Thomas Oetterli, Chairman of the Board of 
Directors and CEO of the Rieter Group. 
 
Emmanuelle Gmür holds a Core MBA from the Helsinki University of Technology, 
Helsinki (Finland) and a Master of Science in Business from the École supérieure de 
commerce de Reims (France). She was born in 1976 and is a French citizen. 
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For further information please contact: 
 
Rieter Holding Ltd. 
Oliver Streuli 
Chief Financial Officer 
T +41 52 208 70 15 
investor@rieter.com 
www.rieter.com 

Rieter Ltd. 
Relindis Wieser 
Head Group Marketing & Communication 
T +41 52 208 70 45 
media@rieter.com 
www.rieter.com 

 
 
About Rieter 
Rieter is the world’s leading supplier of systems for manufacturing yarn from staple 
fibers in spinning mills. Based in Winterthur (Switzerland), the company develops  
and manufactures machinery, systems and components used to convert natural  
and manmade fibers and their blends into yarns in the most cost-efficient manner. 
Cutting-edge spinning technology from Rieter contributes to sustainability in the 
textile value chain by minimizing the use of resources. Rieter has been in business 
for more than 225 years, has 18 production locations in ten countries and employs  
a global workforce of around 4 800, about 16% of whom are based in Switzerland. 
Rieter is listed on the SIX Swiss Exchange under ticker symbol RIEN. 
www.rieter.com 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Disclaimer 
All statements in this report which do not refer to historical facts are forecasts which offer no guarantee 
whatsoever with respect to future performance; they embody risks and uncertainties which include – but 
are not confined to – future global economic conditions, exchange rates, legal provisions, market 
conditions, activities by competitors and other factors which are outside the company’s control. This text is 
a translation of the original German text. 
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